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Introduction 
 

Corpus Christi PS. as a member of the Changemaker Schools Network is committed to the 

development, maintenance and support of an equality policy which ensures that concepts 

of diversity and equality of opportunity are enshrined in its values and objectives. We are 

dedicated to ensuring a safe and harmonious working and learning environment for all 

members of our school community while developing the values, skills and processes of 

empathy, creativity, pupil voice, leadership and teamwork.  This policy was first devised by 

the principal and staff of Corpus Christi PS in 2008 and has been reviewed regularly. This 

latest policy was reviewed and updated in March 2021. The Board of Management 

welcomes any comments or contributions to this policy document. 

 
Rationale 
 

This policy seeks to promote the principles of justice and equality for all members of the 
school community. It is devised to comply with various acts of the Oireachtas such as 
Education Act (1998), the Equal Status Act (2000) and the Employment Equality Act (1998). 

The purpose of this policy is 



Ø To comply with the Education Act (1998), Equal Status Act (2000) and Employment 
Equality Act (1998) 

Ø  To promote a sense of ownership and belonging in our school community 
Ø  To promote the principles of equality and justice within our school community 
Ø To enable all our pupils to access and participate in education and to develop their 

voice as a learner and as a citizen. 

The formulation of this policy was a collaborative exercise between Board of Management, 

staff and parents and was co-ordinated by the Deputy Principal. A process of continuous 

assessment and development of this policy is taking place. 

 
Relationship to characteristic spirit of the school 

 

• Corpus Christi PS  is committed to the preparation of pupils for life in a multi-cultural 

society and to promoting the values of respect for all. 

•  The school strives to enable each person to participate in all school related activities 

irrespective of race, religion, membership of traveller community, family status, 

gender, sexual orientation, disability, family or social circumstances. The school 

community is familiar with the Equal Status Act 2000. 

•  One of the basic tenets of primary education is that equal opportunities should be 

provided for all children in the delivery of the total primary school curriculum. In our 

school there are some children who are disadvantaged socially, emotionally, 

physically or intellectually.  

• Our school identifies these pupils as early as possible in their school careers. We will 

plan in order to provide opportunities for all children to develop their educational 

potential to the full. 

Aims 
 

By introducing this policy the school aims 

• To ensure that the school complies with legislative requirements and principles of 

good practice 

• To ensure that each person in our school feels valued and respected 



• To promote social inclusion and create an environment where diversity is valued and 

celebrated 

• To provide equal opportunities to all persons 

• To prepare our pupils for life in a intercultural society and with an understanding of 

the value of cultural diversity and pride in their own culture 

 

 
Vision/Mission/School Aims/Characteristic Spirit (ethos) 
 

Vision/Mission/School Aims/Characteristic Spirit (ethos) 

Our school vision/mission/aims/ethos support and promote the principles of equality of 

access ,opportunity and participation by all the school community, i.e. staff, pupils, parents, 

board, community. 

“We see Corpus Christi Ps as a Christian, caring, safe and happy environment. 

It is a centre of learning, where we strive through education to develop the whole person. 

Our school will consistently promote a greater awareness of the roles, rights and responsibilities 
of all.” 

• Our vision statement is inclusive and respectful of difference. 

• Our school environment (including classrooms) reflects diversity in a positive manner 

(images of and reference to people of different race, culture, language, etc.). 

•  Every opportunity will be taken to promote gender equality through the discreet 

and hidden curriculum. 

•  Staff will ensure that the language used in the school to mediate the curriculum is 

gender balanced and will avail of opportunities to raise pupils’ awareness of 

unconsciously held attitudes. 

• Teachers will monitor non-teaching language in the school and challenge existing 

inequalities/stereotypes. 

In relation to equality of opportunity the following issues are considered: 

• staff’s expectations of pupils 



• consistency in pupil assessment 

• ensuring equality of amount and quality of interaction time when teaching boys 

and girls in the same classroom 

• provision of equal opportunities in the curriculum for girls and boys, e.g. organising 

games, playing games, selecting songs, organising art and craft activities, organising 

work on the computer(s),cooking, etc. 

• allocation of curriculum time, school space, school facilities and school equipment 

• allocation of tasks within the classroom. 

 
Organisational Areas 
Application 

• Admission to Corpus Christi Primary School is in accordance with our Admissions 

Policy. The Patron and the school will support the principle of equality of access and 

participation in the school - no child will be refused admission for reasons of 

ethnicity, special needs, disability, language/ accent, gender, traveller status, asylum 

seeker/ refugee status, religious/ political beliefs and values, family or social 

circumstances. 

• All pupils are welcome to apply to enrol in our school irrespective of race, religion, 

membership of traveller community, family status, gender, sexual orientation, 

disability, family or social circumstances. The school community is familiar with the 

Equal Status Act 2000. 

• The enrolment form takes into account that parents may be separated, divorced, 

same sex or single parent families. Parents/guardians may provide such information 

if they desire to do so. 

• As agreed with the B.O.M. and parents all pupils in Corpus Christi P.S. will wear a 

school uniform. 

• Nothing may appear in an advertisement which would indicate a preference for one 

gender over another 

 



Class Organisation 

• Pupils are placed in age appropriate classes. 

• There will be no differentiation between the sexes in the allocation of classes 

Information for Parents 

• Arrangements are made for pupils who do not wish to participate in religion 

classes/RSE lessons. 

• These issues are discussed and organised between the parents/guardians, class 

teacher and principal. 

• English language support is offered to pupils whose first language is not English subject to 

provision of resources by the Department of Education and Skills. 

• English language support is offered to parents/staff whose first language is not English 

subject to provision of resources by the Department of Education and Skills.  

 

Staff 

• The board is an equal opportunities employer i.e. does not discriminate against any 

application for a position (or continuation in employment, training opportunities, 

promotion etc.) in the school based on the nine grounds as set out in the Equal 

Status Act* 

• Procedures for promotional posts within the school are known to all. (CPSMA/INTO 

Handbook/Website) 

• The format outlined in the CPSMA Board of Management handbook for the 

advertisement and selection of staff is known and followed. 

• Corpus Christi PS has a policy in relation to harassment and bullying. 

• Classes are assigned to teachers in consultation with the principal. 

• Corpus Christi PS has a fair and equitable procedure in relation to job sharing, 

secondment, staff development, career breaks, study leave, carer’s leave, maternity 

and paternity leave applications. 

• No question will be asked at interview which could be interpreted as discrimination 

on the following grounds *. 



• *Grounds: Age, Member of Traveller Community, Sexual Orientation, Family 

Status, Marital Status, Disability, Gender, Religion, Race 

 

Home School Communication 

• Communication procedures are in place for reporting on pupil progress where 

parents are separated or divorced. Parent/Teacher meeting appointments and 

reports are available to both parties unless the school has been informed 

otherwise. 

• Communication procedures are in place for parents who do not have a working 

knowledge of English or who may not be able to read. These parents are 

supported by the Home School Community Liaison Teacher 

• Corpus Christi PS has a list of support agencies that can assist the family in 

integrating into the community. 

• The Principal, Deputy Principal and HSCL Teacher explain to parents (of differing 

race, nationality, religion, and travellers), the role of the school, the expectations 

of the school, the expected role of parents. The HSCL Teacher is available to help 

parents with home visits and information sessions, coffee mornings and also 

helps to facilitate access to The Sky Is The Limit project  

•  The characteristic spirit of the school is explained to parents in our information 

booklet so that they are aware of the religious denomination of the school and 

its reflection in the curriculum offered and the organisation of the school 

Parental Involvement 

• Corpus Christi PS encourages parents to come into the classroom to share 

experiences in designated subject areas such as Family Reading Sessions, Family 

Coding, Science, Maths for fun, Little Voices, Word Aware, Dream boards, Art, The 

Sky Is The Limit Project etc. 

• All parents are encouraged to become involved in the Parent’s Council 

• All parents are encouraged to access information about the school via the school’ s 

Facebook page and Aladdin Connect 

 



Uniform 

• Parents who cannot afford the uniform may be assisted by the school. 

• All pupils are expected to wear the full school uniform or tracksuit. 

•  Both boys and girls may wear the school tracksuit as an alternative to the full 

uniform. 

 

 

Attendance 

• All parents are made aware of the Education Welfare Act (2000) and issues relating 

to attendance as mentioned in the Act by means of the school newsletter or notes. 

•  Non-English speaking parents are made aware of its implications by the HSCL 

teacher. 

• Parents will be alerted by the Aladdin Connect app if their child has an unexplained 

attendance 

• Parents will be alerted if their child has missed more than 10 days of schools 

• Parents are responsible for recording all explanations for absences on Aladdin. 

• Class teachers will verbally remind parents to explain all absences 

•  Parents receive an alert from the school after their child/ward has been absent 15 

days or more. They are reminded that the NEWB will be contacted should the pupil 

be absent for 20 days or more.  

• Corpus Christi PS encourages attendance by holding fun events each day and 

throughout the year e.g. mindfulness, drama, dancing, PE, computers, coding, after-

school activities, CBT groups with our assistant psychologist, play-therapy etc.  

• The parent’s council hosts events to encourage attendance: The Halloween Disco, 

The International Friendship Day, The Santa Experience, The 100th Day of School, 

Pancake Tuesday, The Easter Egg Hunt, Friday Breakfast Rolls and an Ice Cream Day. 

• We hold a weekly assembly to promote attendance. Children with good or improved 

attendance will be rewarded with merit stickers and certificates. 

• Corpus Christi PS works closely with the local School Completion Project to support 

students and families who are struggling with attendance.  



Breakfast and Lunch 

• Corpus Christi PS healthy lunch policy accommodates the dietary 

requirements/restrictions of pupils and of religious fasting etc. 

 

 

 
Code of Behaviour and Bí Cineálta Policy 
 

Corpus Christi PS’s Code of Behaviour and Bí Cineálta Policy promote respect for all. The 

SPHE and The Sky Is the Limit Programme contributes hugely to this area. Our aim is to 

ensure that the individuality of each child is accommodated, while acknowledging the right 

of each child to education in a relatively disruption free environment. The SPHE and The Sky 

Is The Limit  Programme acknowledges and explores individuality but also ensures the 

development of a supportive classroom environment where a child’s fears, anxieties or 

worries will always be listened to and acted upon. 

 
Induction of New Pupils/Staff 
 

• The child /staff member is assisted to settle into the new class/school by ensuring 

that they feel as welcome and accepted as possible. 

• There is an opportunity for communication between the class teacher and the 

parents/child prior to the child starting at Corpus Christi PS. 

• The principal and learning support teachers will support the class teacher when a 

new child joins the class. 

•  New staff is inducted into the school by the Deputy Principal who has responsibility 

for induction. 

•  Pupils with other needs, e.g. asylum seekers, refugees, etc. are supported by the 

Home School Community Liaison teacher and The Sky Is the Limit Care Team if 

required. 

   
  



Homework 
 

• Pupils are given homework in accordance with our Homework policy. However we 

take into consideration Special Needs, disability etc. by differentiating homework to 

meet the needs of each individual. 

• Parents can be involved in homework by participating in shared reading and writing 

and by supporting their child’s learning. 

•  In assigning homework we consider the access that the child has to the materials 

required and tasks set. (Surfing the net is not realistic if the child has no access to I.T. 

or reference books) 

 Resources 
 

• A special effort is made, in the context of the School Development Plan, to ensure 

that adequate provision, in terms of resources and teaching, is made available for 

the benefit of all pupils. It is school policy to provide a gender balanced range of 

resources in curricular areas - textbooks, ancillary materials, software, sports 

equipment etc. 

• As much as is possible diversity is reflected in the textbooks used in our school. 
•  Positive images of other cultures are visible in the school environment / classroom. 
• In our classroom libraries there are some books in the mother tongue of the 

international children. There are books based on other cultures (including the 
Traveller culture). There are books, which depict a diversity of family unit types 

• Corpus Christi PS. uses the Internet as an intercultural resource. 

• Some infant toys/games reflect cultural diversity. 

• Visual images used (posters/projects) support the principle and practice of equality. 

• The SEN team has identified the resources required to support the child with a learning 

disability. 

• The staff is committed to the identification of provision of opportunities for children to meet 

the needs of people from diverse backgrounds. 

 
 
 
 



Tours and Organised Events 
 

• All our pupils have equal opportunity to participate in school tours and school 

organised outings. (Wheelchair transport and access/cost) 

• Dancing, visual arts, drama teachers, physical education coaches, music teachers, 

visiting community support specialists, cuiditheoiri, student teachers, childcare 

workers, etc. are aware of the obligation on schools to provide an education to the 

pupils which is appropriate to their abilities and needs. The educational needs of all 

pupils including those with a disability or other special educational needs are 

identified and provided for. (Section 9 (a) Education Act). 

 

Staff Development 
 

• Staff is aware of what equality involves, the principles of equality education and the 

methodologies advocated for its success. 

• Corpus Christi PS can facilitate teachers to up skill themselves in this area by 

providing each staff member with a copy of this plan and by making relevant 

publications available in the staffroom. 

•  Staff can support one another in this area by sharing knowledge and skills with each 

other. 

• Classroom activities and school procedures affirm diversity. 

• The Board of Management is committed to teachers’ professional development 

through attendance at relevant courses on equality and intercultural education. 

 

Assessment 
 

• Corpus Christi PS assessments are equally suitable for all children in the school. 

• Corpus Christi PS  assesses children who are having literacy or mathematical difficulties by 

using specific tests/assessments upon receiving the advice of the SEN team. 

 



 

Extra- Curricular Activities (arranged for after school hours)  
 

• While the school promotes, provides or facilitates extra-curricular activity it shall at all times 

endeavour to ensure that cost or access does not impinge participation. 

• Corpus Christi PS  considers whether these activities address equality of access and 

participation before promoting them. 

 

Curriculum  
 

• It is school policy to provide a gender balanced range of resources in curricular areas 

-textbooks, ancillary materials, software, sports equipment etc. Every opportunity 

will be taken to promote gender equality through the discreet and hidden 

curriculum. 

• Teachers shall ensure that the language used in the school to mediate the curriculum 

is gender balanced and shall avail of opportunities to raise pupils’ awareness of 

unconsciously held attitudes. 

 

Transition to Post Primary  
 

• All pupils have equal access to transfer/transition programmes and the services and 

advice of a Home School Liaison Teacher. Pupils are free to attend an induction day 

in the school to which they are applying to transfer. 

General  
 

• All children have access to all areas of the curriculum. 

• If problems arise in a particular subject area the teacher will adapt the curriculum 

accordingly. 



•  As a DEIS school we recognise the pivotal role oral language development plays in 

our children’s education. 

• As per our Digital Literacy Plan, ICT will be used as a resource to meet the needs of 

our pupils in curricular areas (assistive technologies, educational websites) 

• Our Plean Scoile is designed to meet the needs of all children in our school. 

• Teaching methodologies such as Circle Time, co-operative learning, projects and 

groupings are employed in the classroom to support integration and promote 

equality of participation. 

• In the event of parents/guardians who have an objection to their child taking part in 

certain areas of the curriculum (swimming, religion, RSE, SPHE, etc.) we endeavour 

to accommodate the parent/guardian by allowing the child to engage in alternative 

activities. 

• Corpus Christi PS  strives to enable all children (regardless of background) to achieve 

in academic, sporting, extra-curricular activities by differentiating the curriculum. 

•  Each child is engaged in intellectually stimulating work appropriate to his/her 

intellectual ability. 

• Corpus Christi PS encourages non-English speaking children to speak English in a 

variety of ways e. g seating non-English speaking next to English speaking children, 

differentiating work, praising all efforts to speaking English, and positively correcting 

pronunciation. 

• Corpus Christi PS. is committed to the support of academically talented children and 

will ensure development and stimulation through allocation of resources and 

support. 

Gaeilge  
 

• Gaeilge (Irish) is part of the curriculum and promoted as an integral part of our 

school life. 

• Corpus Christi PS  can assist parents/guardians to support their child in learning Irish 

by making use of phrases of the week and an Irish display board in the corridor. 

• Circular 0052/2019 advises Primary Schools of the revised arrangements for the 

exemption of pupils from the study of Irish. The language component of the Primary 



Curriculum is for all pupils and comprises both English and Irish. In exceptional 

circumstances, some pupils may be granted an exemption from the study of Irish. To 

support inclusive practices, a pupil who is exempt from the study of Irish should be 

included in a meaningful way in aspects of Irish language and cultural activities in 

line with his/her ability and interests. 

•  It is the policy of Corpus Christi PS that pupils granted an exemption remain in the 

class during the Irish lesson so that they may have an opportunity to gain a 

knowledge of spoken Irish and to participate in the learning activities. Lesson 

content will be appropriately differentiated. Oral and written activities may be 

undertaken in school. Homework will not be given to pupils with an Irish exemption. 

Alternatively, where pupils have individual additional support time with a Special 

Education Teacher, this support may be timetabled for a period when Irish is being 

taught. Note: It is not always possible to timetable this. 

•  Corpus Christi PS can support staff in the further development of their Irish language 

skills and qualifications. 

 

 

Roles and Responsibilities  
 

The B.O.M. supports this policy and strives to maintain the ethos of equality and 
participation for all members of the school community. 

 

Ratification of Equality of Access and Participation Policy  
 

 
This policy was reviewed by the Board of Management on 10.07.2025 
  

Signed: _________________________         Signed:   
Chairperson of Board of Management             Principal  
 
Date: 10.07.2025                                                 Date: 10.07.2025  
 

 



 

 

 

 

 


